Dear [MP name],
I am writing on behalf of [company/organisation name], based in [constituency/local area], to highlight the value of employee share ownership and to ask for your support for modest reforms to the UK’s all-employee share plans ahead of the October Budget.
[introduction to company/organisation with local context]
Firstly, let me provide some background about employee share ownership. Our plans allow employees to save or invest in the company they work for, giving them a direct stake in its success. The UK has a strong and long-established framework for these schemes, which have operated successfully for decades.
Around 1.4 million employees currently participate in the UK’s two principal all-employee share schemes: the Share Incentive Plan (SIP) and Save As You Earn (SAYE). These are genuinely broad-based schemes: where an employer chooses to offer them, they must be made available to all eligible members of the workforce. I can also tell you that here in [constituency name] a total of [number] your constituents participate in these schemes so this is something that is directly relevant to you locally.  
For employers, employee share ownership can support engagement, productivity and retention. For employees, it can build financial confidence and literacy, while offering the prospect of a meaningful return on investment. At a time when many households are looking to strengthen their financial resilience, these schemes can provide an important opportunity for employees to share in the growth and success of the businesses they help to build.
However, despite their continued popularity and proven benefits, participation in these schemes has fallen in recent years. A particular challenge is the length of commitment required, which can make the schemes less attractive or less accessible for younger employees and those whose financial circumstances may make a longer-term commitment difficult.
SAYE offers employees a choice between three- and five-year savings periods, with the three-year option proving especially popular. By contrast, the SIP requires a five-year holding period for employees to receive its full tax advantages. This requirement is increasingly out of step with the realities of the modern labour market and can discourage employees from taking part.
Ahead of the October Budget, [company/organisation name] is supporting other employers, employee share plan administrators and representatives from across the sector in calling for practical, technical reforms to modernise these schemes.
The principal reform we support is a reduction in the SIP holding period from five years to two years. This would make the scheme more flexible and attractive to employees, particularly younger members of the workforce, while retaining its central purpose: encouraging long-term employee participation in company ownership.
Reducing the holding period would help ensure that the SIP remains relevant to the workplace of the 21st century. It would also enable more employees to benefit from share ownership, while supporting employers that want to offer meaningful, inclusive financial benefits to their workforce.
I would be very grateful if you would consider writing to the Chancellor to ask what consideration the Government and HM Treasury have given to wider reform of employee share plans ahead of the Budget and communicating [company/organisation name] support for the SIP holding period to be reduced. 
Thank you for considering this important issue. I look forward to hearing from you.
Yours sincerely,
[Name]
[Job title]
[Company/organisation]
[Address/postcode, if helpful]

