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ProShare Annual Conference 2026
‘Building for the Future’
Thursday 24th September 2026 – London
Submission deadline – 5.00pm Friday 29th May 2026
We are very pleased to announce that this year’s conference will be held on Thursday 24th September and, will be at a brand new venue! Together at 88 Wood Street is located in the heart of the City of London; with St Paul’s, Bank, Moorgate, Liverpool Street and Barbican all within walking distance. We are excited to host you in this new location. 

It has been a period of continuing uncertainty, however, we recognise that the world is still turning and positive developments are being made for the future; whether through AI and tech advances, or the UK government’s focus on financial resilience and creating more individual investors. ProShare invites companies and organisations of all sizes, industry leaders, and experts to contribute to a comprehensive exploration of the topic ‘Building for the Future’.  

Our conference will cover a wide-ranging look at all aspects of growth, including financial, economic, and personal, as well as productivity growth, development, and expansion across the wider employee share plan sector. This encompasses perspectives on equity, compensation and benefits for both listed and private companies.

Why participate?
· Influence Policy and Practice: Shape the conversation on how employee share ownership can drive economic and financial growth.
· Showcase Innovation: Highlight your company's - or your client’s – successes and aspirations for the future.
· Network: Connect with industry peers, policymakers, and thought leaders.
· Gain Insights: Learn from diverse perspectives, compelling conversations, and expert case studies. 
· Get Advice: New this year – with a VIP pass you’ll be able to attend strategic roundtable discussions to address your own challenges with experts alongside your peers.

Topics we would love to showcase on the main agenda:
· Financial Growth: Analysing the impact of equity on company performance / increased productivity
· AI: How is using AI benefiting your organisations and how can we strategically and practically get more impact?
· Employee Engagement: How does share ownership impact motivation, engagement, productivity and retention? And what is it that employees of today truly want?
· Global Perspectives: Comparing international trends and best practices in employee share ownership
· Communicating Equity Successfully: Showcasing best new comms initiatives
· Socio-Economic Factors and Diversity & Inclusion: considerations in designing, communicating, and expanding the reach and impact of equity
· Financial Capability: new developments in understanding how employee ownership fits into financial wellbeing and capability, enhancing financial resilience.    
· Discretionary Plans: broadening the use of discretionary plans beyond the top table.
· Secondary markets and liquidity: What are the opportunities, challenges and best practices?
· A Job for Life: how to develop a career and build your network in the industry/ Career support & guidance
· A Global Lens: Navigating regulatory and cultural differences.  
· Economic Growth: Exploring how share ownership contributes to national and local economic development.
· Corporate Governance: Examining the influence of employee share ownership on corporate decision-making and governance.
· Policy and Regulation: Discussing current frameworks and proposing changes to foster wider adoption of employee share plans.

Whilst the overall theme of the conference is ‘Building for the Future’ and we have made suggestions of the above – we welcome your suggestions on what you think is important to share with our industry community. Please do feel free to put forward other ideas.

*NEW: This year’s format will build upon the success of previous ProShare conferences. In addition to our usual exhibition space and breakout sessions, we are launching a VIP area for senior attendees to join roundtable discussions on different themes; where they can join for strategic discussions and troubleshooting of current challenges with experts across multiple topics throughout the day. 

Based on the speaker submissions and suggestions received, we will formalise the final layout and details. In the past the main sessions have been 30 minutes each. As always, case studies and submissions focusing on company stories are especially welcome, as they bring to life the challenges and opportunities encountered in the real world, offering great examples of best practice to delegates. In a tight choice between speaker submissions, having plan-issuer speaker(s) confirmed could give your submission the edge over others.

Important to Note:
· Submission deadline – 5.00pm Friday 29th May 2026
· To apply for a speaking session or to host a roundtable, please share a basic first draft of your proposed session(s). Please send an email to team@proshare.org with the completed submission template.
· We will only accept 3 submissions per organisation, so ensure you submit your strongest topics and speakers!

We do hope you take this opportunity to contribute to an essential discussion on growth and employee share ownership. The number of submissions received often outstrips the time available on the day. If we can’t fit your proposed session into the conference schedule, then we may suggest a standalone webinar or roundtable discussion as an alternative way of giving great topics and engaging speakers the opportunity to interact with ProShare’s growing audience.

Many thanks for your continued support of ProShare! 

Sophie Altaf
Head of ProShare
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